
ENCLOSURE 7 

General Questions: 
 

What is Wisconsin Workers Win? 

Wisconsin Workers Win is an innovative, voluntary training opportunity for recipients of unemployment insurance 

benefits. While a claimant is in training they will be placed at an employer for up to six weeks and can receive an 

additional $75 weekly stipend to offset the cost of transportation, child care, etc. 

 

This program builds on the successful "Georgia Works" program begun in 2003. 

Are there limits based on geography to participate? 

The program will be offered in three Workforce Development Areas, as required by 

law. DWD has identified WDA 1, 2 and 11 as likely areas from which UI claimant 

trainees will be drawn for the Wisconsin Workers Win program. 

 

Claimants wishing to participate in the program must live within one of the chosen 

Workforce Development Areas. 

 

Employers wishing to participate must have a worksite within Wisconsin that is 

reasonably close to residents in at least one of three workforce development areas to 

be eligible. Please note employers from any sector such as manufacturing, health care and professional/business 

services, can apply for consideration. 

When will the program start? 

The date for claimants to begin training has not been set. However, DWD anticipates that the program will become 

available sometime this summer. 

How is the program being administered? 

DWD will contract with a regional service provider to administer the program, taking applications from employers 

and potential training participants. DWD will continue to provide oversight of the program ensuring that all 

statutory requirements are being fulfilled. 

Employer Questions: 

Who's eligible? Employers must have: 

 a worksite in Wisconsin where training participants will receive training 

 one job opening as of the date of the application for each training participant that it seeks in a position that a 

successful participant would potentially qualify to fill 

 must carry worker's compensation coverage for each training participant 
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What's the advantage to a business to participate? 

Employers have the opportunity to provide pre-vocational training to motivated training participants and may 

consider the participant for an available job opening. Training participants receive unemployment insurance 

benefits and a weekly stipend to offset the costs of training. At the end of the placement, the employer has the 

opportunity to hire the training participant as an employee of the company. 

What's the cost to a business? 

Businesses will be required to carry worker's compensation insurance coverage for each training participant. 

 

Employers do not pay wages or provide benefits to training participants during their placement. 

What if I don't hire the person at the end of the training period? 

There is no requirement that a training participant be hired at the end of a placement. However, if DWD finds that 

a business has not hired a "reasonable percentage" of training participants, further applications from the business 

may be declined. 

Do employers get to select participating claimants to train? 

DWD will match claimants with participating employers based on the work history and skills of the claimant. 

Jobseeker Questions: 

Who's eligible? Potential training participants must: 

 be in the first twenty weeks of regular unemployment benefit eligibilty 

 must have begun receiving benefits after April 1, 2012 

 claimants must also reside in one of three workforce development areas where this program will be piloted 

 

What's the advantage to a claimant to participate? 

Claimants benefit by having an opportunity to work part-time (20 – 24 hours per week) for up to 6 weeks with a 

business that has a job opening the claimant could potentially fill at the end of a training placement. Claimants 

maintain an attachment to the workplace and are given the opportunity to add skills while training. 

How are Training participants compensated? Is there a stipend? 

Training participants accepted into this program will continue to receive their regular unemployment insurance 

benefits and may receive an additional $75 weekly stipend. 

Why are the criteria limited to claimants in the first 20 weeks of UI? 

There is a statutory requirement that "no claimant may receive a placement for any period that includes a week 

beginning after the end of the first 26 weeks of the claimant's benefit year." 
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